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Welcome from
Allister Langlands,

Group Chief Executive

“Welcome to HSE Matters,
the yearly publication that
brings you health, safety and
environment news, reviews
and highlights from across
Wood Group. In this issue
you’ll find lots of information
about the Group’s HSE
performance and HSE
activities taking place within
our businesses, and get to
know the Group’s key HSE
leaders as well as the winners
of the latest Chairman’s

HSE Awards.”

“Wood Group has a Vision for HSE
Excellence, which is endorsed by
myself and the Group’s Board
members. This vision is an integral
part of our business. It communicates
our key HSE objectives, how we aim
to achieve them, and our measures
for success. Preventing incidents is
one successful outcome that we
strive for at all times, and | am
pleased to report that from January
to September 2010, the Group’s
safety performance has shown a
sustained continuous improvement
in TRCF (Total Recordable Cases
Frequency) over the same period
last year. Lost Work Case Frequency
is not so good, but both Well
Support and Engineering have
improved their performance. You
can see the Group’s 2010 safety
performance through Q3 on page 3.
Across the Group, there are
some great examples of how our
businesses and employees are
demonstrating a real commitment
to HSE at work, at home, and
within our local communities. These
include initiatives like Environment
Week, Frontline Focus and
HANDSAFE, and you can read more
about these on pages 5, 6 and 8.
The Group’s commitment to
HSE is further demonstrated by our
HSE Functional Plan. Launched in

August 2009, the aim of this plan
is to enhance the HSE function to
robustly support our business,
introducing common minimum
HSE standards across the Group,
increasing connectivity, and raising
the profile of HSE. Implementation
of this plan includes deployment of
various HSE programs until 2012:
e HSE Competencies —
strengthening the competencies
of the Group’s HSE community
Environment - raising the profile
of the Environmental Agenda,
with particular emphasis on
Carbon Footprint and
environmental education (see
page 5 for highlights from Wood
Group’s recent Environmental
Awareness Week)
Connectivity — raising the profile
of HSE communications through
monthly newsletters, videos, HSE
Forums, teleconferences and
networks
HSE in the Office — raising
awareness of HSE matters
amongst office personnel
Information Management -
covering effective reporting,
incident investigation, case
management and data quality
Safety — specifically dealing with
Frontline Focus and HSE Audits
(see page 6 to find out more
about our Frontline Focus
initiative)
Health - creating a Health
Network in Wood Group,
launching health risks
questionnaires and developing
guidelines for Health Programmes
Integrity Management —
addressing the high risk activities
associated with catastrophic
events in Wood Group
operations, identifying best
practice, and reporting results
Driving — minimising, controlling
and eliminating the risks
associated with road accidents
¢ Revision of the Wood Group
HSE Red Book

e Safety Culture and Leadership —
building a strong safety culture
across the Group, supporting the
implementation of common
behavioural standards, training
senior management, and providing
the tools to facilitate meaningful
safety dialogue in the work place
Safety in Construction —
developing guidelines to address
construction safety where Wood
Group companies act as main
contractors.

Wood Group

Please contact your local HSE
representative if you have any
questions about the Group’s HSE
Functional Plan.

| hope you find this HSE Matters
newsletter interesting and
informative. For more information,
visit the Group’s HSE pages in
our employee intranet at
www.woodgroup.net and select
‘HSE’ from the ‘Information’ drop
down menu.”

Vision for HSE Excellence

As an integral part of our business we will:

* maintain a healthy workplace
« prevent accidents

* minimise adverse environmental impact

What must we do?
* Leadership
set high personal standards
+ Communication

communicate openly and effectively

* Culture

create a culture in which we all care for each other

* Understanding

ensure everyone understands what is expected

* Support

learn from our experiences and share best practice

+ Commitment

demonstrate our commitment with actions rather than words

We will be successful:
* when no-one is hurt
« when others copy us

and we remain committed to further improvement

Sir lan Wood  Allister Langlands.
[ ETEY] Chief Executive

Mark Papworth
Group Director

Jim Renfroe
Group Director  Group Director
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Les Thomas
Group Director

Alan Semple Mike Straughen

Group Director
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2010 Safety Performance
through Q3

k&For the first nine months of 2010, the Group showed continuous improvement in TRCF (Total Recordable Case
Frequency) over the same period in 2009. However, apart from Well Support, where there was a significant improvement,
our LWCF (Lost Work Case Frequency) has deteriorated in all other divisions. Actions are being taken to reverse this trend
but the risk potential of recorded incidents overall remains low which is reassuring.?J Cinzia de Santis, Group Head of HSE

HSE results for January — September 2010

Business Worked Total LWCF TRCF
Unit hours LWC RWC MTC Recordables (1,000,000 Worked hours) (1,000,000 Worked hours)
Engineering = 9,390,933 4 1 5 10 0.43 1.06
Gas Turbine | ¢ 1g7 981 7 4 12 23 1.15 3.78
Services
Head Office 371,155 0 0 0 0 0.00 0.00
Production
Facilities 24,003,071 23 13 31 67 0.96 2.79
Well Support = 6,898,311 9 12 20 41 1.30 5.94
Total 46,751,451 43 30 68 141 0.92 3.02
HSE results for January — September 2009
Business Worked Total LWCF TRCF
Unit hours LWC RWC MTC Recordables (1,000,000 Worked hours) (1,000,000 Worked hours)
Engineering 11,942,585 4 2 9 15 0.33 1.26
Gas Turbine | ¢ y53 604 2 7 22 31 0.32 4.95
Services
Head Office 175,450 0 0 0 0 0.00 0.00
Production
Facilities 19,946,206 15 10 34 59 0.75 2.96
Well Support | 6,610,022 18 11 19 48 2.72 7.26
Total 44,937,887 39 30 84 153 0.87 3.40
LWC (Lost Work Case) 8.00

RWC (Restricted Work Case)

MTC (Medical Treatment Case) 7.00 fdm"\-\
Rolling Frequencies (right)

Group 12 month Rolling Average
Frequencies per 1,000,000
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MEET CINZIA DE SANTIS
GROUP HEAD OF HSE

k&l started focusing on
protecting people as well

as the environment after an
accident impacted a colleague
in the oil & gas industry.?)

Cinzia de Santis joined Wood Group in 2009 as
Group Head of HSE, bringing with her 27 years of
experience in the oil & gas industry. Together with
Phil Ley, Group Head of Safety, Cinzia is raising
awareness of HSE issues across our business.

Q What motivated your choice of career?

A Growing up in Venezuela, | loved the beaches and their wonderful
wildlife so | studied marine biology. | became passionate about protecting
fragile environments after field trips to study coral reefs, rainforests and the
Orinocco Delta. | also studied in Italy and Majorca and qualified as an
Environmental Specialist. To understand how to apply business criteria to
environmental management, and how decision makers perceive the
environmental agenda, | completed an MBA. | started focusing on
protecting people as well as the environment after an accident impacted a
colleague in the oil & gas industry.

Q What experience do you bring to
Wood Group”?

A Working initially with conservation organisations, | learnt about topical
environmental issues and their impact on society. In the 1990s | joined a
research team at Venezuela’s national oil company (PDVSA) working on
toxicity, biodegradation and waste management. | gained field experience
as an Environmental Advisor for BP and then became HSE manager for the
business unit. When | moved to the UK as BP’s Director of Safety Culture &
Leadership prior to joining Wood Group, | developed a global view of the
issues operators face when working on some of the world’s most
challenging environments.

Q What are your impressions of
Wood Group”?

A | knew of its reputation as a fast-growing company, its cultural diversity
and its commitment to HSE. My colleague, Phil Ley, implemented key
initiatives across the Group and continues to lead our focus on safety.

| admire the spirit of trust and the way people collaborate on HSE matters.
Wood Group’s excellent UK Human Factors Behavioural Standards initiative
deserves the recognition it has achieved within the industry and there are
great examples of best practice delivered by the Group’s US-based Safety
Leadership programme.

Q What are your current challenges?

A Continuing with our focus on safety, encouraging participation in
environmental projects like the carbon footprint pilot programme, ensuring
standardisation of HSE procedures like process safety and raising
awareness of health issues through greater use of the intranet for sharing
HSE information.

Q How do you stay ahead in your
profession?

A | read something new about HSE every day to stay up to speed with
the discipline.
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ENVIRONMENT WEE

Left: Wood Group volunteers in Perth
participated in ‘Clean Up Australia Day’

Earlier this year, Wood Group launched its first global environmental campaign
involving all Wood Group businesses throughout 2010. The aim of the campaign

is to positively improve local communities around the world for future generations.

Mike Straughen, Group Director for Engineering as well as responsible for our
environmental activities, explained, “We are committed to making a real
difference by changing our behaviour and that of our businesses by
encouraging better energy use, conserving resources and reducing

greenhouse gas emissions.”

The campaign, called €environmentality
has three core themes — education, energy
efficiency and reduction, and waste
management. The Group introduced
programmes globally for each theme including:
‘Postcards from around the World’ — a
competition in which employees’ children
designed postcards to show what the
environment means to them; ‘Switch it off’ —
encouraging our offices and facilities to turn off
lights and electrical equipment when not in use;
and ‘Clean and Green’ — getting Wood Group
businesses involved in local activities such as
beach cleans and tree planting.

A major element of the campaign was Wood
Group’s Environmental Awareness Week, which
took place from 31 May to 5 June, ending on the
UN’s World Environment Day. During the week,
Group businesses around the world staged a
variety of initiatives to address their local
environmental issues. Mike continued, “The level
of participation in our Environmental Awareness
Week demonstrated by employees from around
the Group was fantastic. Everyone involved
helped to make a very positive difference to our
workplaces and our communities.”

Here are just some of the highlights from

Environmental Awareness Week:

* A group of Wood Group volunteers participated
in Clean Up Australia Business Day in Perth,
picking up rubbish in a local park.

* ESP employees in Houston took the ‘Pledge
to Take Care of Texas’ which involves making
minor adjustments to their daily lifestyles to
help improve their local environment.

* Wood Group employees, together with local
schoolchildren in Aberdeen (below), joined
forces with the local council’s Countryside
Ranger Service to plant 1,500 trees. This was
in support of the council’s aim of planting
210,000 trees by the end of 2011.

Above: Tree planting in Aberdeen

* Mustang staff in Abu Dhabi joined a beach
cleaning event, a collaboration programme
between the Environmental Agency and Abu
Dhabi Gas Liquefaction Company (ADGAS).

* A Wood Group office in Australia provided
funding and volunteers to build a ‘veggie
garden’ for the children at a local child care
centre run by the charity Mission Australia.

* TransCanada Turbines employees in Calgary
committed to ‘One Simple Act’, an Alberta
Government initiative promoting individual
commitment to one small act towards positive

change that will help improve the environment.

* In Suzhou, Pressure Control celebrated
Childrens’ Day (China) with an environment-

themed day for employees and their families,
involving story telling, tree planting and games.
* MCS Kenny employees in Ireland participated
in the Marine Madness event on Galway city
beaches. Volunteers helped clear more than
100 bags of rubbish from coastal areas as well
as larger items including a fridge and a
kitchen sink!

‘ Adopt A ‘-‘
Road

wexr2mies
NBOrTED BY

'MUSTANG,

Above: Mustang employees support the
Greenville ‘Adopt a Road’ initiative

* The Mustang office in Greenville ‘adopted a
road’, pledging their commitment to keeping it
clean and free from debris as part of the
Greenville County Litter Control Project.

* Rolls Wood Group, GTS and Wood Group
Management Services employees in Aberdeen
held virtual driving challenges, giving
employees the opportunity to drive an eco-
driving simulator and get tips on fuel efficient
driving from Energy Saving Scotland advisors.

Mike said, “Our Environmental Awareness Week
has been a huge success in building awareness
of the importance of caring for the environment,
and encouraging our employees and their
families to act responsibly towards it.”

For more information on Wood Group’s
environmental campaign, visit the employee
intranet at www.woodgroup.net and select
‘HSE’ from the ‘Information’ drop down
menu, or contact:
environment.week@woodgroup.com
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Frontline Focus: Helping people
to improve HSE performance at

the frontline

£k Policies and procedures don’t save lives
but people implementing them effectively
certainly do,J) says Les Thomas, Group
Board Director responsible for both our
Production Facilities activities and HSE
performance. k& The aim of our Frontline
Focus campaign is to ensure effective
implementation of our basic HSE programmes
at the frontline of our operations, where the
potential risks to our people are the greatest.?)

Phil Ley, Group ?‘
Head of Safety,
reviews progress
on the HSE
Frontline Focus

campaign...

)

Launched in early 2009, Frontline Focus is a
Wood Group initiative that aims to help focus
management time, energy and effort on making
a positive difference to HSE performance at the
frontline of our operations.

Phil said, “Frontline Focus is proving to be a
highly effective way of involving businesses and
employees throughout Wood Group in visible
and focussed HSE practices and events. Many
of our businesses have incorporated Frontline
Focus activities into their annual HSE plans and
it is now a standard agenda item on many Group
HSE meetings and teleconferences.”

Here are some Frontline Focus highlights
from across the Group:

Engineering

e Mustang has implemented a number of Frontline
Focus activities as part of their HSE plan. These
include making managers and supervisors
ambassadors of safety involving video
promotions and training, safety productions,
incident investigation, mitigation and reporting,
and safety coaching. Mustang’s senior
management has also launched a Statement
of Commitment that outlines the company’s
proactive approach to HSE leadership.
Alliance Engineering has carried out a
satisfaction survey to better understand its
employees’ views on HSE performance.

e Energeticos in Colombia is raising the profile of
office inspections with management presence
and has held formal review meetings with all
employees about the company’s HSE objectives.
Management activities at IMV in Canada focus
on ‘target zero’ through visible leadership,
involving site visits to demonstrate HSE
commitment.

e \WWood Group Kenny companies have
established ‘Leadership Values’ in which each
manager and supervisor must display and
communicate positive and supportive HSE
leadership to their teams, peers and families,
by way of their own personal example in
everything they do both at work and at home.

Production Facilities

e \Wood Group Engineering (North Sea) in
Aberdeen has won two Chairman’s HSE
Awards for Frontline Focus activities and a
member of the management team won the
OCA Safety Award for his personal
contribution to safety leadership.

Neal Massey Wood Group in Trinidad has a
range of visible proactive campaigns including
‘Journeying towards Strategic Leadership in HSE
Excellence’ and ‘Living the Learning’ — aimed
at sharing best practices and lessons learnt.

Well Support
e Pressure Control has introduced a
comprehensive HSE planning process
including Stop Work Authority, competency
and skills awareness training. The Jakarta site
received a Chairman’s HSE Award for the
effective implementation of its HSE plan. The
Adelaide site also won a Chairman’s Award for
applying an innovative risk reduction design to
some of its equipment.
e | ogging Services is implementing various
programmes in support of Frontline Focus,
including Safety Leadership Training, supervisor
‘be a good example’, and improving the quality
of Stop Work Authority. It has also introduced
new and improved tools for safer working
practices to help develop a culture where
employees are motivated to deliver continual
performance improvement. Logging Services
has also enhanced its driver safety programs.
ESP have introduced ‘walking the HSE talk’ to
demonstrate leadership and commitment and
to promote employee involvement in HSE
issues. This has been led by the Executive
Leadership Team with visits to all ESP
locations to review the importance of safety for

employees, both at work and away from work;
emphasize the commitment to safety of the
company’s management; review HSE
practices and procedures; and hold one to
one discussions with employees to find out
their opinions on safety and the company’s
commitment to it.

Gas Turbine Services

e Operations in Aberdeen, UK, Connecticut,
USA, Switzerland and Thailand held a
coordinated Frontline Focus Safety Day
involving more than 400 employees, with
activities including personal health checks,
first aid demonstrations, fire safety talks, driver
safety training, tree planting, blood donation,
recycling and healthy lunches.

The Aberdeen engine repair facility held a
Frontline Focus Emergency Challenge event
for 50 employees to provide hands-on training
and awareness of how to deal with a range of
relevant and credible situations in a positive
way. Topics covered were accident rescue,
building evacuation and medical response,
machinery accident, and environmental spillage.

Above: Emergency safety training at GTS in
Aberdeen

e GTS-wide, there is increasing management
participation in incident investigations, risk
assessments, HSE toolbox talks and safety tours.

e GTS keeps HSE issues in the Houston area
visible with its regular ‘QHSE Quencher’
employee newsletter.

Phil continued, “Overall there are certainly many
innovative and varied Frontline Focus activities
taking place across the Group. We have
examples within Engineering, Gas Turbine
Services and ESP, where these have led to a
reduction in injuries. Frontline Focus is a good
initiative and we know that it can be successful.
Let’s all work together to keep it at the forefront
of our HSE discussions.”



THE 2010 WOOD GROUP
CHAIRMAN’S HSE AWARDS

Pictured above: Mike Straughen, Group Director (far left), presented Wood Group
Engineering Services Abu Dhabi with their Chairman’s Award on 7 September 2010.
Accepting the award is Prem Kumar, HSEQ Manager (third from left).

Each year, the Chairman’s HSE awards recognise our colleagues who achieve
outstanding results in improving health, safety or environmental performance.
For the 2010 awards, nominations were received from the Group’s HSE
forums in Europe, North America, South America, Middle East and Asia
Pacific. This year’s deserving winners have all demonstrated best practice
within Wood Group businesses. They are:

Asia Pacific

e SKS Wood: exceptional HSE performance
during 2009 and in particular their Frontline
Focus activities and overall HSE management
programme.

Europe

e WGE(NS) - Sigma 3: Brian Chalmers and his
team of ten ISC team leaders for their personal
commitment and demonstrable leadership in
achieving a step change in Brent safety
performance

WGE(NS) - Environment: raising the profile of
the small ‘e’ to a structured element within the
HSE management system that now
communications corporate environmental
objectives to all areas of the business
WGE(NS) - Sevan Voyageur: a Duty Holder
Asset team that transitioned owners and still
successfully developed an HSE Management
system structure, a healthy safety culture, a
TRCF of zero and achieved first il

LIT: the continued success of their HSE
Recognition Programme, and sustained
performance and their excellent Frontline
Focus ‘team day out for safety’ for all
employees at their Aberdeen facility.

Above: Sir lan Wood (third from left) presents
2010 Chairman’s Awards to (L-R): Ross Fraser,
WGE(NS); Neil Mcintyre, WGE(NS); Karen
Davidson, LIT; Brian Chalmers, WGE(NS).

MENA

* WGES Middle East: their successful
‘maximising responsibility” programme helped
deliver improved performance, visible
management commitment and enthusiastic
workforce involvement and put their HSE
efforts on a structured improvement path.

North America

e ESP Oklahoma City & ESP Southwest
Region:
an award to the whole company at Oklahoma
City but in particular the management team for
taking ownership of, and driving, HSE
performance improvement; and to the team in
the South West region for implementing this
programme so successfully and achieving a
TRCF of zero — an excellent all round example
of Frontline Focus in action.

South America

e WG Brazil: an integrated approach to HSE
across their operations and the application of
their 10 Golden Rules that met client
expectations, engaged subcontractors and
achieved a TRCF of zero.

Nominations that were Highly
Commended are:

Asia Pacific

¢ J P Kenny Australia — Phil Brown: community
initiatives programme

e WGPC China - Bert Whalley: improved HSE
management and communication.

Europe

¢ J P Kenny - Dave Baker: HSE improvement
initiatives and sustained performance

o WGE(NS) - Alan Curran: Talisman Frontline
Focus activities

o WGE(NS) - Nigg: first successful operatorship
of an oil terminal

e WGEN(S) - Shell GPS contract: continued
high standards of HSE
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o WGE(NS) - launch of the office safety initiative
in John Wood House

o WGEN(S) - Total contract: performance
improvement

o WGE(NS) — Human Factors in Engineering and
in particular the integration of the HSE
Behaviour Standard

o WGEN(S) - Ithaca: Beatrice, first full year as
duty holder

o WGEN(S) - Hess Triton: ongoing integrated
operations on the FPSO

o WGE(NS) - Sevan Hummingbird: successful
duty holder operations

¢ Rolls Wood Group - lan Carmichael: HSE
Plan and a strong Frontline Focus campaign

e WGPC Peterhead - Jim Thomson: proactive
environmental programme and improved
performance.

MENA

e Mustang: Gil Weisberger nominated Christine
Stobie for her leadership qualities.

e WG Algeria — lan Joy: Frontline supervisors for
their role in leading safety activities.

North America

e GTS Power Plant Solutions — Frank Avery:

improving work practices that could adversely

affect the environment on the Apizaco

Cogeneration Water Saving Project.

GTS Field Services — Rob Duby: greater

management visibility in Frontline Focus and

raising awareness of the hand safe campaign.

GTS Power Solutions — Mark Dobler:

proactive project initiatives and management

commitment to HSE.

Logging Services — John Paul Jones:

sustained HSE performance improvement

during a severe industry downturn.

e WGPC Canada: Maureen Fromhart nominated
Stuart Roznici who developed a revised
program and is an individual who promoted
employee empowerment.

South America

e WG Colombia — Gary Corbett: proactive and
visible campaigns across all aspects of their
HSE program.

e NMWG - Alberto Rozo: various campaigns
including ‘journeying toward committed
leadership in HSSE’ and committed to our
people’.

e ESP Ecuador — Carlos Blum: promoting
awareness and communicating ergonomic
issues in the workplace.

e ESP Argentina - Jorge Sanchez: promoting
the health of employees.

Presenting Chairman’s Awards to Wood Group
Engineering (North Sea) and GTS winners in
Aberdeen on 7 September 2010, Sir lan Wood
said: k6Wood Group places huge focus on
safety, and these awards acknowledge the
fantastic HSE achievements occurring around
the Group. They recognise the super efforts
of our winners as well as the vast number of
people working alongside them in our
businesses. Well done to everyone involved,
and keep up the good work.?J
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HSE INITIATIVES

Right: Some of Wood Group’s top steppers in the 2010 Global Corporate
Challenge, with Nick Gilman, Group Head of Communications (second from left)
and Joanna Dickson, TeamWG captain (fifth from left)

Promoting the ‘H’ in HSE
With statistics showing that each year in the UK
there are 24.6 million days lost due to work-
related ill health, Wood Group Engineering (North
Sea) in Aberdeen is promoting the importance of
good health amongst its employees. The
company has introduced a Health Surveillance
Programme to protect the health of its people by
ensuring their health is monitored, and that
effective control measures are in place to avoid
employees being exposed to undue health risks.
The programme includes:
e Complete health surveillance questionnaires
before periodic medicals on subjects such as
audiometry, hand arm vibration (HAVS), skin
and respiratory issues, with particular
emphasis on night workers, vehicle operators
and employees who need to work at height or
in confined spaces.
Follow ups on any issues highlighted in the
questionnaires during medicals.
e Additional questionnaires or consultation as
required outwith the standard two-year period
for medicals.

Identify
occupational
health risks per

site/job trade

Identify
required health
surveillance
for each
employee

Monitor
records WGE(NS)
Health
Surveillance

Programme

Review and
record results

Complete
feedback to

surveillance

contract

Global Corporate Challenge

For 16 weeks from 20 May to 7 September, 55
teams of Wood Group employees from around
the world took part in the 2010 Global Corporate
Challenge (GCC), the world’s largest corporate
health challenge. With 100,000 participants from
1000 workplaces in 55 countries participating,
the GCC increases staff fitness, promotes
teamwork, fosters a positive competitive spirit

and encourages employees to be more active.
Every participant wore a pedometer each day for
the duration of the challenge and recorded their
daily step total on the GCC website. The website
calculates each team’s overall daily step total
and keeps an up to date team ranking.

Along the way, participants are sent
certificates when they or their team achieve a
significant milestone, eg, when they have taken
their millionth step. And it’s not just steps that
count — swimming and cycling distances can be
converted into steps and added to your total,
giving those taking part plenty of opportunities to
increase their daily recorded achievements.

The overall Wood Group winners of the 2010
GCC are the ‘Accounting the steps’ team from
Wood Group Engineering (North Sea) in
Aberdeen, with a daily step average of 19937.
Well done to the team — Harriet Simpson, Jacqui
Ferguson, Nicola Miller, Laura McCracken,
Sandy Reid, John Bain and Carmen Irving.

Congratulations to all Wood Group
employees who took part in the GCC.

HANDSAFE

"Working together to reduce hand & finger injuries”

Handsafe in GTS
Our hands are extremely vulnerable. One simple
mistake can have far-reaching consequences.
Within GTS, hand, arm and finger injuries are
one of the most common HSE issues - they
account for the largest percentage of injuries
across the division and can range from minor
cuts and scrapes, to serious accidents that can
have a huge impact on work and family life.
Launched in 2008, the HANDSAFE campaign
is being implemented throughout the GTS
businesses worldwide to raise awareness and
help everyone work towards eliminating hand,
arm and finger injuries. To help support the
process of developing individual company -
specific HANDSAFE action plans, GTS held a
series of workshops in Aberdeen, Houston,
Connecticut, Dubai and Thailand during the first
three months of 2010 to share ideas and
experiences amongst its businesses. In these
workshops, participants reviewed HANDSAFE
implementation plans, discussed lessons learned

and opportunities for improvement, and begun
developing action plans for each GTS business,
many of which are already completed and being
implemented.

Last year, GTS provided all of its employees
with their own pair of protective gloves as a
symbol of its commitment to helping employees
protect their hands, at home, in the garden, or
during any activity in which their hands could be
at risk.

Today, there are HANDSAFE champions at
each GTS site acting as the focal point for
gathering information and sharing feedback
about the initiative to colleagues locally.

Award recognises Health & Safety
initiatives in Australia

Wood Group Kenny (WGK) in Australia has been
awarded the IFAP Gold Way Achiever Award for
2010, in recognition of its 24/7 Safety
Awareness programme, and its health and
wellbeing, community, and ergonomic
management initiatives.

IFAP, an independent safety and risk
management solutions provider, receives entries
for its annual ‘Safe Way Awards’ from all
industries across Western Australia. Phil Brown,
WGK Director, said: “This is the fifth consecutive
year that we have won the Gold award in the
Achiever category, and as a result, IFAP has also
awarded us with a Platinum Recognition Award
to acknowledge our consistent performance.

This is a really great achievement, and just
the third time that a Platinum award has been
issued in Australia for continuous ‘five awards in
a row’ success. | would like to extend my own
personal thanks to everyone at Wood Group
Kenny who has supported and promoted our
health and safety programmes and initiatives.”
IFAP assesses entrants for the Achiever category
using a combination of self-audits, random desk-
audits, and supporting documentation to
determine their commitment to safety through
excellence in training, established systems and
procedures, and achievement of safety
objectives.



